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Let’s put it on the table*

Put the sounds on the table:

The sound of a slap as hand meets flesh.
The sound of a crack as head meets wall.
The snap of a bone breaking.

The sound of silence as people turn their
backs.

Put the statistics on the table:

39 per cent of women 16 and over have
been sexually assaulted.

1 in 4 women is physically and/or
sexually assaulted by her spouse or live-
in partner.

51 per cent of women have been victims
of at least one act of physical or sexual
violence since the age of 16.

A woman who calls the police is likely to
have been assaulted 30 times before
actually calling.

It’s estimated that 50 to 90per cent of
women have at some point been
harassed in the workplace.

In the U.S., homicide is the leading cause
of occupational deaths for women.

Put the excuses on the table:

“We just treat her like one of the boys.”
“When [ come home from a hard day at
work [ don’t want to have to listen to kids
screaming.”

“I saw the way she looked at that guy.
Does she think I'm stupid?”

“I'just had a fight with my boss and I was
in a bad mood.”

“I get enough hassles at work. When I get
home | want a little respect.”

“It’s part of the job.”

Put the questions on the table:

Why do some people think it’s O.K. to tell
jokes that demean and demoralize
others?

Why do some people think it’s O.K. to
harass others at work with sexual
comments?

Why do some people think it's O.K. to yell
at or touch their waitress, cashier or
health care aide?

Why do some men think it’s O.K. to beat
their partners?

Put the responsibility on the table:

Who listens to the degrading and
demoralizing jokes?

Who ignores the sexual comments made
about a co-worker?

Who ignores sexist, racist or hateful pin-
ups and graffiti?

Who hides in silence when they see or
hear about violent acts against women,
men and children?

Who believes the myth that it’s just part
of the job?

Who believes the myth that violence
against women is a women’s problem?

Let’s put it on the table:

Violence against women is not a women’s
problem.

It’s our problem.

Violence against another is not just their
problem.

It’s our problem.

*Revised 2004
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Preventing violence at work

While there are no Canadian national statistics collected on workplace homicides or assaults,
data collected in the United States for 2002 shows that assaults and homicides account for
1449 occupational deaths. The majority of female homicide victims worked in retail, service,
administrative, transportation, communication or public utility jobs. Homicide is the leading
cause of occupational death for women.

At a health and safety workshop, participants initially said violence was not a problem in their
workplaces. However, when asked whether they had seen or handled fights or arguments in
the workplace, everyone put up their hand.
Bullying, floor fights, parking lot

confrontations, harassment of servers in Wh at is WO rkpl ace
restaurants and hotels we visit, and abuse from
nursing home residents are all acts of violence. violence?

We need to learn how to identify them, deal
with them and prevent them from happening.

Who is at risk? Why? Physical assault: pushing; hitting;
slapping; burning; grabbing; using a
weapon; rape; forcing unwanted
sexual acts; throwing objects; using
work equipment as weapons.

Everyone is at risk, especially people
delivering goods or services. Security guards,
people working with

money and people

working alone are Verbal abuse: humiliating,

especially demeaning and degrading comments;
vulnerable to acts sexist or racist jokes; threatening to
of violence. Health harm friends or family; threatening to
care workers, jeopardize immigration status;
counsellors, retail threatening to reveal sexual
workers and taxi orientation to employer, co-workers
drivers are at risk. These people are often on and family; threatening to disclose
the “front line”, hearing the frustration and HIV status.
anger of those who may feel particularly . .
powerless due to unemployment and poverty. Abuse or the use of violence is a
Cut backs and under-staffing may lead to weapon of power. It is the tool
delays experienced by those who need help. used by one to exercise power and
That anger gets taken out on the worker. No control over another. It may be as
one likes to be restricted behind barriers, work overt and sudden as a physical slap
under constant surveillance or in a locked or punch, or it may build over time
booth; and yet, without adequate staffing and and be less obvious, like stalking,
workplace policies to address the risks of degrading graffiti, repeated phone
violence, personal safety may depend on it. calls, threatening e-mails or mail that
intimidates, scares and poisons the
workplace.
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Is your workplace safe?

Employers have a responsibility to provide a Health and safety activists know how to

safe workplace. Joint health and safety conduct tours and audits of their workplace.
comimittees can help to prevent violence in Working with your local union officers,

the workplace by developing clear policies committees, you can look at elements in

on harassment and violence. Workers, your work and in the design of your
customers, clients, patients and family workplace that could be changed to reduce
members of patients should be made aware the risk of violence.

of the policy. Make it visible in your

workplace.

Prevention checklist:

Does the public have access to your workplace?
Are reception areas and work stations designed to be welcoming but safe for workers?
Are there things in waiting areas to avoid boredom and reduce frustration for clients and their children?

Are there procedures for dealing with abusive or violent clients? Are you trained in following these
procedures?

Do staffing levels allow you to spend adequate time with clients, patients or customers?

Do you work alone? How do you get help in the event of an emergency? Are you required to frequently
check in with security or another worker? Is there a buddy system in place for isolated or remote areas?

If you handle money, what safeguards are in place to protect you in the event of an attempted robbery?

Is there adequate lighting in and around the workplace? Are entrances and parking lots well-it and
monitored?

Are washrooms and shower facilities accessible, safe and secure?

Does protective clothing fit properly? Is it available in different sizes?

Have piece rate and quota systems been removed to reduce competition between workers?

Are there policies for the investigation of harassment complaints?

Is there a policy to remove pin-ups and sexist, homophobic or racist graffiti from the workplace?

Do you know where to go for help in the event of harassment or an incident of violence? How are
incidents reported and recorded?

Are there clear emergency procedures, understood by every worker,and systems of follow-up reporting?
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Preventing Bullying in the Workplace

Bullying is about power. The workplace bully controls and overpowers people with their size,
status or privilege. Bullying is an act of aggression. Any behaviour that intimidates, threatens
and humiliates another should not be tolerated - in a schoolyard, a workplace or in the union.

The International Labour Organization (ILO) in 1999 identified workplace violence as one of
the most serious problems facing the workplace. The ILO defines workplace violence

including bullying as:

“... any incident in which a person is abused, threatened or assaulted in
circumstances relating to their work. These behaviours would originate from
customers, co-workers, at any level of the organization. This definition would
include all forms of harassment, bullying, intimidation, physical threats, assaults,

robbery and other intrusive behaviours.”

Bullying can include:

# Repeated mistreatment and
intimidation

# Spreading of malicious rumours,
gossip or innuendo

# Exclusion or isolation

¢ Undermining or obstructing
someone’s work

@ Physical threats and abuse

@ Constantly changing work guidelines

# Establishing impossible deadlines

# Giving wrong information or not
giving necessary information

# Jokes that are obviously offensive
verbally or by email

@ Spying or stalking

@ Underwork that makes someone feel
useless

@ Yelling or swearing

4 Constant criticism

4 Unwarranted punishment

@ Blocking applications for training,
leave or promotion

@ Tampering with a person’s personal
belongings or work equipment

Is it bullying or just tough
management?

Bullying should not be “part of the job”. No
one should have to be treated in a
disrespectful or intimidating manner to earn
a pay cheque. Bullying is not “tough”
management. It is inappropriate and
illegitimate behaviour. And, it rarely stops
with one victim. When not handled quickly
and effectively, bullying can “poison” the
workplace.

A recent study estimates that one in six
workers in the United States have directly
experienced destructive bullying in the past
year.

Bullies want to control one individual or a
group of individuals. According to the
Workplace Bullying and Trauma Institute,
half of all bullies are woman. Women bullies
target women 84 per cent of the time; male
bullies target women 69 per cent of the time,
making women the majority of targets in the
workplace. The majority of bullies (81 per
cent) are bosses; less often they are co-
workers.
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Bullying and Kids

Bullying is not just a workplace problem. Unfortunately, many

children and teenagers witness bullying behaviour in our
schools, playgrounds, recreation centres and places where
young people “hang out.” In the last few years, communities

Bullying is
challenged when the

across Canada have had to deal with incidents of bullying that majo.r ity stands up
have led in the extreme to acts of violence — suicide and against the cruel

homicide.

Bullying is a conscious, willful and deliberate activity
intended to harm, induce fear through the threat of further

actions of the
minority.
Barbara Coloroso

aggression and create terror. Bullying is not about anger, it is
about contempt. It is an excuse to put someone down so the bully can feel up.

“The Bully, The Bullied and The Bystander”, based on the work of Barbara Coloroso

Facts about bullying:

# Parents and teachers greatly
underestimate the frequency of
bullying

® Kids who are bullied spend most of
their time thinking about how to
avoid the trauma and do not have
much energy left for learning

@ Unheard victims may turn to violence
against themselves or others

@ People are outraged by final acts of
violence but often do not properly
react to the events that lead to these
acts

What can be done?

1. Support school and community
policies. Most school boards and
districts have adopted strong policies
on bullying and harassment. But
simply stating that there is “zero
tolerance” of incidents won’t
necessarily stop offensive behaviour.
In addition to education and training,
we all need to support positive
conflict resolution and problem
solving skills.

2. Work with the victim or victims to get

help to stop the bully.

3. Monitor TV viewing, video games,

music and computer activities. Kids
regularly exposed to media violence
are more apt to become desensitized
to real life violence or imitate what
they see and hear.
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How to Help An Assaulted Woman:

Know the facts.

Do not give advice or judge. Talk to her about her
options.

Physical safety is the first priority. If you believe she is in
danger, tell her. Help her plan an emergency exit and phone
the police.

Respect how she feels and support her decisions. Let her
talk about the caring aspects of the relationship. Don’t try to
diminish her feelings about her partner. Don’t criticise her for
staying with him, but share information on how abuse
increases over time without intervention.

Let her know she is not to blame for the abuse and that she doesn’t have to put up
with it. Reassure her that she isn’t alone.

Discuss how violence affects children and the home.

Although police can be asked to accompany a woman going back home to retrieve
personal belongings, encourage her to be prepared for the possibility of leaving home
in a hurry. She should have necessary documents or photocopies ready, as well as
important items like:

@ credit cards, cash, bank books

# passport, birth certificates, citizenship papers
® house keys

€ medication

@ children’s favourite toy, clothes, medication, etc.

Ensure the victim has a source of income. Help her apply for WCB, sick benefits or
social assistance.

Never recommend joint family or marital counselling in situations of emotional or
physical abuse. It is dangerous for the woman and will not lead to a resolution that is
in her interest. Encourage separate counselling for the man and the woman if they
want counselling.

Be encouraged that every time she reaches out for help she is gaining emotional
strength needed to make effective decisions. She may be too fearful and immobilized

or confused to take any step immediately.

Do not place yourself in danger by confronting the violent person.

Source: Education Wife Assault

9
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For men to think about:
Is your behaviour abusive?

¢ Are you excessively jealous of your
partner or wife?

® Do you criticize her about what she
wears or does?

@ Do you like to scare her by driving
fast or doing reckless things?

@ Do you become very angry about
trivial things or have an explosive
temper?

@ Do you become angry or violent
when using alcohol or drugs?

@ Are you often depressed or
withdrawn but won'’t talk about your
feelings?

@ Are you protective of your partner to
the point of becoming controlling?

@ Do you make threats about hitting
her, her friends or pets, or about
killing yourself?

@ Have you thrown or deliberately
broken things?

4 Have you ever hit her, no matter how
sorry you are afterwards?

@ (for some people) Were you
physically or emotionally abused or
have you witnessed abuse in the
family?

If you think you're abusive:

v You aren’t alone. Many men have a
problem and use violence or the
threat of violence to control women’s
behaviour. You should consider:

v Taking responsibility for your own
behaviour. Your partner doesn’t make
you hit her.

v Your violence will increase if you
don’t take steps to stop it. You may
destroy your relationship or family, or
seriously injure someone you care
about.

v Blaming your violence on drugs,
alcohol or sickness and apologizing
after the violence will not solve your
problem.

v Physical violence and threats of
violence are crimes. You will face

fines or imprisonment, if convicted.

v You can get help.

Source: Education Wife Assault

11






United Steelworkers’ Guide to Violence Prevention

Preventing violence against same-sex partners

Common myths about abuse in
lesbian and gay relationships:

“Women are not abusive - only men are.”
Anyone can choose to be abusive or not.

“Gay men are rarely victims of abuse by

their partners.” Men can be and are abused.

This myth makes it particularly hard for men
to come forward for help.

“When violence occurs between gay men
in a relationship it’s a fight - it’s normal;
boys will be boys.” Using violence or
“taking it” is not normal; it is

an unhealthy way to relate

to others.

. “Lesbian abusers have
been abused/oppressed by
men and are therefore not
as responsible for what
they do.” This is an excuse;
abuse will only stop when
responsibility is taken for the abuse.

“It is easier for a gay man or a lesbian to
leave their abusive partners than it is for
a heterosexual man or woman to leave
their abusive partner.” It is never easy to
leave an abusive relationship.

Regardless of sexual orientation, abuse is
wrong. Abuse is a crime. Victims who are gay
or lesbian, like any victims, feel shame, fear,
depression and powerlessness. It’s difficult
to leave abusive relationships and in many
cases it’s much more difficult for a gay man
or lesbian to get help than it is for a
heterosexual man or woman. There are very
few services for abused lesbians and gay
men, particularly outside of urban centres.

If you're an abused woman, you may fear
that shelters won'’t be sensitive to same-sex
abuse. You might also feel unsafe because
your same-sex partner could also access the
shelter. If you're a gay man, the only safe
place may be with a friend or family member.

You may fear that homophobia in institutions
and society will make it difficult for your
situation to be taken seriously and
objectively. You may fear not being believed
by the professionals you turn to for help or
by friends and family.

What do you do?

It’s important to get help. Violence
and abuse are unlikely to stop. In
fact, the violence can get worse.
Seek help from someone you trust
and find the social and legal
services that understand the
challenges faced by lesbian and gay
members of the community.

Develop a safety plan just in case. Identify a
safe place where you can go. Make sure you
have some money; identification; your health
card; medication if necessary and; clothing
and toys for your children.

How can friends or co-workers
help?

If you suspect a co-worker or friend is being
abused, privately tell them you are
concerned and willing to help. You may be
able to help find assistance and support
networks that are sensitive to the needs and
issues of the gay and lesbian community. Let
them know that you will respect
confidentiality and respect their decision
about stopping the abuse.

13
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Preventing child abuse

Many of us know a friend, relative or co-
worker who was abused as a child. The
effects of child abuse are long-lasting,
undermining confidence in relationships and
self-esteem. Abuse may be physical or
emotional. It hurts to be hit and it hurts to
be constantly criticised or put down. Being
abused by adults teaches a child that violent
behaviour is acceptable in relationships.

Two out of every five girls are sexually
assaulted before they turn sixteen. Boys are
sexually abused too. Sexual abusers of
children are usually family members or
people known by the family. Most abusers
are male. Since most abusers are known by
the children, the long-term effects on one’s
ability to trust, love and feel safe can be
devastating.

What can the union do to
prevent child abuse?

There’s no test required to become a parent.
And there’s no easy-to-read manual to pick
up and follow. Many parents struggle to
provide the basics: food, shelter and

affection for their children. A shamefully high

number of children live in poverty. As
families struggle to cover the basics,
support systems are being stretched
to the limit. Children may spend most
of their time with other care givers,
older relatives, day care providers,
teachers and siblings.

Organizing classes or workshops on
parenting may help to give us an
opportunity to learn new skills to
balance work and family demands as

well as providing an opportunity for sharing
stories and problem-solving.

Talking about abuse and the effects of
violence and sexual abuse will raise
awareness about the consequences. In turn,
teaching how to recognize signs of abuse and
how to raise the issue with children may
help to prevent and stop child abuse.

Supporting programs in the community and
through the schools on child abuse and
prevention will help children understand
that there are people who can help and there
are safe places they can go. Children must
get the message that they are not
responsible for the abuse. Abuse is not a
sign of love or affection. It is wrong. Children
need to learn how to come forward safely
and get away from an abusive situation.

Many survivors of incest or child abuse may
never tell anyone of the abuse. Helping to
“break the silence” by dealing with issues of
violence and abuse as union issues may help
a survivor reach out for help. Listen. Don’t
judge. Provide support and assist the worker
in getting help to heal.

Adapted from: Taking Action: A Union Guide to Ending Violence Against Women

15
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Put it on the union table:

United Steelworkers Harassment Policy
- the “yellow sheet”

At each union meeting, school or conference, Steelworkers are asked to read
and refer to the “yellow sheet”. The policy printed on bright yellow paper is a
message to all activists that the union will not condone or tolerate behaviour or
attitudes that humiliate, degrade or demean others. Complaints must be
investigated and if substantiated, the alleged harasser will be removed from the
event.

As the “yellow sheet” says, protection of human rights and solidarity are two
fundamental principles of the labour movement. Harassment strikes at the
heart of both. While we can’t make people like each other, we can promote
tolerance and mutual respect.

Mutual respect. That’s what it’s all about. We
work better when we work with people we
respect and who respect us. Our workplace is a
healthier and safer place to be when we can
concentrate on the task at hand and not have to
worry about harassment. And we are better
members of our union because we can
concentrate on helping each other out on the job
rather than trying always to protect ourselves.

United Steelworkers’ Guide to Preventing and Dealing With Harassment

The “yellow sheet” is reproduced on the following page. Copy on bright yellow
paper for distribution at union events.

17
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Checklist for union events:

v Are there enough copies of the “yellow sheet” for each
participant?

v/ Is there someone who feels comfortable reading or
referring to the “yellow sheet” at the beginning of the
event?

v Is there a local anti-harassment counsellor available if
necessary?

v At a school, you may want to include an exercise on
“setting the atmosphere”. Ask participants what kind of
atmosphere they would like to have at the school,
during the workshop, etc. Answers may include:
honest, open, respectful, non-judgemental, fun,
understanding.

v Post these answers on flip chart paper and tape it to a
wall. If necessary, you can refer back to it if there is
discomfort in the group.

v Setting the atmosphere helps
everyone feel comfortable
and establishes an
environment of mutual
respect.

v Do you have names,
addresses and phone
numbers for community
health and counselling
centres?

v Do you have phone numbers for shelters and
emergency services for victims of violence?

19
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Putting it on the family and community tables

Raising awareness of harassment and issues
of violence in our workplaces helps us talk
about these issues with our children,
neighbours and friends. Sharing our
knowledge and resources may help another
worker or future worker identify risks in her
or his workplace, or may give them the
confidence to challenge actions or behaviour
they find offensive.

Do sports, recreation or community
organizations you belong to have anti-
harassment policies or

procedures to deal with

incidents of violence?

Are there organized
community programs
for youth? Do these
programs raise issueg
of harassment and
violence, encouraging a
climate of mutual
respect?

Do your children entering the workforce
understand that their employer must provide
a safe and healthy work environment?

Are there posters in community centres,
arenas, schools and libraries that provide
information on how to get help if you are
abused?

Speaking to our children

What we see in the media, news, school
playgrounds, neighbourhoods and sports
leaves the impression that violence is an
acceptable way of handling disagreements
and conflict. Whether its the cartoons you
see on Saturday morning television or the
gangs in the shopping malls, we see the
“cool” guys often as intimidating, tough and
powerful. Special effects in movies, even

those rated for family viewing, glorify
weapons and the technology to devastate
and destroy. Anyone who has children or has
lived near young children will know that,
despite our best efforts, there is a fascination
with guns and firearms that is impossible to
ignore - just go to any toy store.

What can you do?

v Show children there are ways of
handling conflict that do not involve
yelling, shouting, threatening and
physical violence.

v Talk to your children about the
images they see on television or
in advertising. Talk about what
messages they are being given
and the effect of those messages.

v Encourage your children to
question and think about what they
read, see and hear.

v Encourage children to play without
using toy weapons.

v Use videos and colouring books that
model non-violent behaviour.

v Tell bedtime stories that reinforce a
positive message.

v When you see a program or
advertising image you think is
encouraging an acceptance of
violence, call the network or
advertising company.

v Support teachers in the classroom to
raise and discuss issues of violence.

v Spend time with your children and
listen.

23
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20 Things You Can Do To Make A Difference

1. Join your community co-
ordinating committee to fight
violence against women.

2. Share information with women
and men about abuse.

3. If you know a woman who'’s
being abused, tell her about
shelters and resource centres in
your community.

4. If you find a television
commercial or a magazine
sexist/offensive, write a letter to
the station manager/editor.

5. Write an article on violence
against women for your
community bulletin.

6. Don’t purchase magazines that
portray women in demeaning
ways.

7. Don’t watch television shows
and advertisements where women
are portrayed in sexist roles, and
talk to your children about them.

8. Talk to your children about
solving problems in non-violent

ways.

9. Write to your M.P.P./M.P. about
cuts to women’s programs.

10. Volunteer at a women'’s shelter.

11. Donate clothing, household
belongings or money to shelters
for women and children.

12. Be a friend to a woman living
with abuse.

13. Offer child care to women who
can’t access child care.

14. Learn more about abuse by
reading, taking a course, or asking
questions.

15. Don't tell or listen to jokes that
put women down.

16. Challenge other peoples’
incorrect beliefs about abuse, and
share facts and information.

17. Join or start a social action
group to prevent violence in your
community.

18. Write a letter to the editor in
your local newspaper expressing
your views about violence in our
society.

19. During elections, ask the
political candidates what they plan
to do to fight violence against
women.

20. Participate or attend
community activities that
celebrate women’s
accomplishments in your
community.

Linda Morrin, Therapist & Steelworker member, Community Counselling Centre, North Bay
Presented at the Steelworkers National Women’s Conference 1996

25
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National Day of Remembrance & Action on

Violence Against Women

DECEMBER 6, the anniversary of

the Montreal massacre of fourteen women at
the Ecole Polytechnique, is now recognized
by an Act of Parliament as a National Day
of Remembrance and Action on
Violence Against Women. The brutal
murder of these women jolted Canadians
into acknowledging the extent of violence
against women in our country.

Shock and outrage gave way to
determination to make change.

First we mourned. Then we

organized.

What Can You Do?

At the 1992 National Policy
Conference, Steelworker
delegates adopted a strong
policy on preventing violence
against women. The policy as
well as the award-winning poster
and cards for recording
emergency telephone numbers
are available in Area offices
across the country.

On December 6th, many Women of Steel
distribute copies of the union’s policy and
cards in their locals and units. In addition,
they take up a collection and make a
donation to a local women'’s shelter or
community based agency helping victims of
violence. Unfortunately, support services for
women and children are often the first
targets of government cutbacks. The support
of Steelworker members is greatly
appreciated.

While the majority of acts of harassment and
violence against women are committed by
men, the actual number of men who commit
acts of violence is very small. In solidarity
with women against violence, men have
worked hard to help other men learn how
they can actively prevent violence. Many
men wear white ribbons on December 6th in
support of the White Ribbon Campaign. In
some communities, men hold
workshops or “walks” against
violence.

v Post the Steelworker policy and
poster on your bulletin board at
work.

v Distribute the violence prevention
cards to women in your workplace
and local.

v Invite a speaker from a
community agency to your Area
Council meeting to speak about
violence against women and what
people can do to prevent violence?

v Help your Labour Council or
community groups organize a
demonstration to protest cutbacks to
women’s programs and services for
victims of violence.

v Write to the Prime Minister, your MP,
your Premier, your MPP, your Mayor,
and your City Councillor. Demand
programs, adequate financial
resources and improved legislation.

27
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For information and help:

Alberta

Alberta Council of Women's Shelters
http://www.acws.ca/

(780) 456-7000

Legal Aid Society of Alberta (403) 297-2260)

British Columbia
B.C./Yukon Society of Transition Houses

http://www.ven.bce.ca/beysth/
(604) 669-6943

Legal Services Society of B.C.
(604) 601-6000

Manitoba
Manitoba Assoc. of Women’s Shelters Inc.
http://www.crm.mb.ca/lifestyl/advoc/

maws.html
(204) 326-6062

Legal Aid Services of Manitoba
(204) 985-8550

Province wide crisis line: 1-877-977-0007

New Brunswick

New Brunswick Coalition of Transition
Houses
http://www.sjfn.nb.ca/community_hall/N/
newx7570.html

(506) 648-0481

Legal Aid Program
(506) 853-7300

Public Legal Education:
(506) 453-5369

Newfoundland

Provincial Assoc. against Family Violence
(709) 739-6759

Public Legal Information Association of
Newfoundland
(709) 722-2643

Northwest Territories
Arctic Public Legal Education and

Information Society
(403) 920-2360

N.W.T. Assoc. of Family Violence Prevention

Unit
(403) 667-3581

N.W.T. Shelters
(867) 777-3877

Nova Scotia

Transition House Assoc. of Nova Scotia
(902) 429-7287

Nova Scotia Legal Aid Commission
(902) 420-6573

Ontario
Ontario Assoc. of Interval and Transition

Houses
(416) 977-6619

Community Legal Education Ontario
(416) 408-4420

Prince Edward Island
Prince Edward Island Transition House

Assoc.
(902) 894-3354

Community Legal Information Assoc. of P.E.IL

(902) 892-0853
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http://www.hotpeachpages.org/paths_info/
http://www.fede.qc.ca/
http://www.maisons-femmes.qc.ca/
http://www.womanabuseprevention.com/
http://www.hc-sc.gc.ca/hppb/familyviolence/
http://www.nfb.ca
http://dawn.thot.net
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Publications used as reference for this
document:

Assessing Violence Against Women: A Statistical Profile
Federal-Provincial-Territorial Ministers Responsible for
the Status of Women 2002

Canadian Network on School Violence Prevention
www.preventionviolence.ca

Community Legal Education Ontario, Do you know a
woman who is being abused? A Legal Rights Handbook

Department of Justice Canada, Abuse is wrong in any
language

Education Wife Assault:

Guiding Principles: Issues that Abused Immigrant and Refugee Women Deal With
For Men to Think About...

For Women to Think About...

How To Help An Assaulted Woman

Family Violence in Canada: A Statstical Profile; Statistics Canada Cat. # 85-224, 2003

National Clearinghouse on Family Violence:
Elder Abuse

Dating Violence

Wife Abuse

Health Effects of Family Violence

National Day of Remembrance and Action on Violence Against Women December 6, 2003
Fact Sheet: Statistics on violence against women in Canada HIGHLIGHTS - W
http://www.swe-cfe.ge.ca/dates/dect/facts_e.pdf

10K, Date:13-Nov-2003 |

Nowhere to Turn? Responding to Partner Violence Against Immigrant and Visible
Minority Women Canadian Council on Social Development March 2004

http://www.ccsd.ca/pubs/2004/nowhere/es. htm

United Steelworkers, Sexual and Racial Harassment and Violence Against Women: Policy
and Prevention

Violence in Same-Sex Relationship Information Project, Abuse In Same-Sex Relationships

Women's Research Centre and B.C. Federation of Labour, Taking Action: A Union Guide To
Ending Violence Against Women
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